
 
 

Notes: Amanda Conway – Careers & Employability Division, March 2013.   

 

“The Pakistan Graduate Job Market – How to make the right impression” 

A workshop led by master trainer, Taher Hussain, for Pakistani students  

at The University of Manchester – March 2013. 

Session Summary: 

Who is hiring?  

There are many organisations in Pakistan looking to hire talented graduates. The challenge is to identify what 

they are looking for and how to make the right impression. Some major recruiters include:  

Telenor, Engro, World Vision, Pfizer, Wi-Tribe, Teradata, Siemens, Lafarge, OMV, Reckitt Benckiser, HBI, United 

Energy Pakistan, Metro, Shell, Tapal, Ufone, Nokia, Tetra Pak, GSK, Nestle. 

To find out more see: The Pakistan Employer Directory 2012/13 at: 

www.careers.manchester.ac.uk/media/services/careersandemployabilitydivision/careersservice/crcpublicatio

ns/employerlists/Employers-Directory-2012-.pdf 

 

When do I start looking? 

It’s good to start looking early in your final year, but February and 

March are a good time when employers are typically taking 

applications. Don't worry about being in the UK – telephone 

interviews and skype interviews are increasingly common.  

 

Where to look?  

Beyond company websites, it is also useful to try the top job websites 

in Pakistan such as Rozee.pk, BrightSpyre and Naukrijunction. Some headhunters such as Career Pakistan, 

HRIS Global, Resource International and Bryce Barrows can be useful along with job fairs and networks. 

Beyond your own networks (family, friends, former employers, university peers) you can also subscribe to the 

Pakistan British Council’s Alumni Association which have different chapters for different regions and host job 

fairs and events.  

 

What will get my CV noticed by employers? 

In general a format that follows the UK graduate job market requirements is a good start, with a professional 

layout and no more than 2 pages. However, there are a few aspects to stress: 

- Take your CV seriously if you want a recruiter to do the same for you! 

- Include a clear career objective that shows you are committed to a specific type of role/industry and 

reflects who you are applying to, located after your personal details. This helps an organisation to 

identify applicants who are more likely to stay with them.  

- It is not usual to include a covering letter, hence the importance of a clear career objective on your CV.  
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- Ensure your CV demonstrates your skills and is supported by evidence/examples of these in action. 

Pakistan recruiters focus upon skills such as leadership, team working, problem solving, organisational 

skills, creativity & innovation and effective communication. Focus upon the key skills the employer is 

stressing, or a combination of these (if no info available)  

- Quantify what you claim – how many presentations? / How many people were you responsible for? / 

Which types of organisations did you support? 

- Watch out for value laden words like “brilliant, excellent” - these will not help you. Simply state 

what you did, responsibilities, achievements and how you developed and let the recruiter do the 

interpretation.  

- Don't be frightened to claim your awards. If you have them, list them, as they can be a big selling tool 

for companies. Sport awards, captain roles, prizes in academic or group competitions. Get them on!  

- Many companies now recruit on merit rather than recommendation. However, for a more 

experienced / senior recruiter, good references can still get you noticed, so it can be useful to put 

them on. It will still be up to you to perform, but it can help.  

- Photos please? Not usually, unless they are asked for.  

- Extra documents? Again, not unless asked for.  

“99% of CVs that come through the Pakistan job market do not include relevant evidence – so this can 

really help you to stand out” – Taher Hussain 

 

Employer hiring managing the interview?  

Employers in Pakistan typically use interviews, but some are increasingly beginning to use testing or 

assessment centres alongside these too. UK best practice applies to Pakistan too, so utilise the help and advice 

from the University’s Career Service. However, watch out for some key differences also covered below.  

- As with the UK, use the job description as a base to predict the questions the firm with ask. Prepare 

examples of where you have demonstrated the relevant skills, qualities and experiences that are 

sought. Again, back your claims with evidence that can speak for itself.  

- Competency-based interviewing is again common. Use the STAR model where you focus upon 

explaining the actions you have taken in a situation to demonstrate your suitability.  

- Commercial awareness counts. Although the HR teams may not ask you such questions, line 

managers will often expect you to know about their organisation, who their competitors are, what is 

happening in the industry and the Pakistan economy. Stay in touch.  

- Don’t let your body give you away! It’s no good stressing that you are a good communicator if you 

cannot get the basics right. Do you make good eye contact, smile, and talk enthusiastically at 

interview? Is your posture correct and is your mobile phone off? How you perform at interview is a 

sure give away as to how you will perform with clients/suppliers.  

- What’s unique to Pakistan? With an absence of Equality legislation there are no requirements 

covering interviewers’ questioning techniques. You could face questions about your family, your dress, 

your personal choices, facial hair and more. Some questions can appear openly biased.  

- How to manage this?  The key is not to take offence. You do not have to approve of the question, but 

you can still respond professionally. You can answer the question, perhaps openly stressing the 

positive aspects of your choices for the organisation or you could ask about the question: “ I 

appreciate you asking the question, but can I ask why you would like to know”… your tone however, 

will be important here.  Keep it positive.  
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“Ask good questions at interview!  You should ideally be asking 4 or 5 questions to the interviewer to 

demonstrate your interest in the organisation, its future, even your interviewer. It’s a great way to gain respect 

and credibility” Taher Hussain 

 

I am a Manchester student, how do I compare? 

Studying in the UK can be on a parr to Pakistan study in academic terms. However it is often about the total 

product. You also need to compete in terms of your professionalism, your active engagement in university life 

(societies, work experience, active involvement) and your networks. For example, have you actively developed 

and used your English, and what steps are you taking to develop yourself as a person?  

 

Safarish - how do I manage it? 

Many students worry about referencing and whether they will get overlooked for opportunities if they are not 

connected. For graduate level positions in private organisations, firms need to hire on merit, as they need you 

to perform in your role. However, being referred through family and friends can be a good way to get noticed 

initially and provides a foot in the door to the selection processes. Don't be frightened to ask family and 

friends if they know any organisations looking to hire, but remember, it’s just an opportunity to shine. You will 

have to do the shining for yourself! The attitude, desire and professionalism needs to come from you.   

It’s just an opportunity to shine. You will have to do the shining for yourself! 

 

 


